Development of General Practice

History of General Practice

Pre 1949
Prior to NHS

Single-handed, fee-paying, some government payments

1949 – 1966
Early years NHS – “Independent Contractor Status”

Single-handed, working from own home, sub-standard premises

Minimum support staff. No appointments, a lot of visiting

Lack of Post-graduate training

1966 - 1990
1966 Charter - “Golden Years” – the Red Book

Introduced better pay, seniority, practice allowances

Reimbursement of staff salaries, premises improvement schemes

Swing towards appointments, less visiting (22% in 1971, 10% in 1994)

Establishment of RCGP, development of VTS

1990 - 1999
1990 New Contract

Targets – smears and immunisations

Accountability – fundholding, prescribing budgets

Increased computerisation. Part-time options, assistants. Out-of-hours services

After 1999
Primary care groups, Primary care trusts - ? salaried service



PMS Pilots – opting out of the Red Book



New Primary Care Services – NHS Direct, Walk-in Centres

Structure of GP Pay - NHS 85%, Private 15%

NHS
Basic work
20%
Basic Practice Allowance





50%
Capitation Payments





15%
Item of Service (imms, maternity, minor ops, contraception)





5%
Targets – Smears and childhood vaccinations





10%
Miscellaneous (training grant, premises, committees)



Staff Reimbursements – 75-80% of salaries covered by staff budget

Private
Medicals, reports, drug trials

Organisational Elements

Department of Health, South Thames Regional HA, West Surrey Health Authority

PCA

Trusts – Hospital, Community

PCG’s, PCT’s

