Bradford VTS expectations of trainers

Introduction

Because of the increasing complexity of training and the increased number of trainees on the scheme, Bradford VTS has decided to formalise its expectations of trainers and training practices.  We understand that practices vary a great deal, and that what works in some practices is not appropriate for others, so we don’t expect all practices to follow all the suggestions.

Study leave for trainers’ development as educators

· We recommend that trainers are allowed at least 5 days’ study leave for their development as educators

· This is in addition to their ‘normal’ study leave from the practice

· There are also paid activities for trainers (e g HDR, ARCP panels, Recruitment) which contribute to their development as educators but we wouldn’t normally regard these as part of study leave 

Trainers’ contribution to Half Day Release

· We expect that most trainers will contribute to HDR sessions on a fairly regular basis
· This could be 2 sessions in 6 months, or alternatively a 6-month block every 3 years or so
· Sessions will be paid at the Deanery rate (currently £182.50 per half day)
The demands of nMRCGP

· nMRCGP places a considerably increased assessment load on trainers

· Practices may like to consider allocating an extra half day per month for trainer and trainee to complete e portfolio assessments, in addition to their normal protected teaching time

Maintaining the practice as a training organisation

· We suggest that from time to time, a practice Protected Learning Time is devoted to an update on GP training, so that all the practice members feel involved, are encouraged to contribute to training, and understand its complexity and importance

· Some practices may like to put ‘GP training’ as a recurrent item on business meetings

Bradford VTS – involvement of intending trainers

Introduction

Traditionally we have asked intending trainers to come regularly to HDR for 6 months, acting as co facilitators of the small groups.  This has great benefits for the intending trainer – it helps them to develop educational skills, they get to know the trainees and understand how much they vary, and they start to feel part of Bradford VTS.  However releasing them regularly for an afternoon for 6 months may put a strain on smaller practices.

Involvement in half day release

· We feel the ideal is for intending trainers to attend regularly for six months while they are on the pathway to training
· If they are unable to do this, we would like them to come as often as they can
· The minimum number of attendances to fulfil the aims mentioned in the introduction is 6 in six months.
