The OSCE – an Introduction (for candidates & assessors)
This information sheet has been produced as a result of a number of enquiries and problems relating to the trainer’s role in assessing registrars during O.S.C.E. 

O.S.C.E  stands for Objective Structured Clinical Examination and involves candidates being assessed at various “stations”.

The purpose of the O.S.C.E is to test clinical skills and application knowledge that cannot be tested better in other ways (such as written questions or video analysis of consultations).  

A large part of the O.S.C.E will be devoted to assessing consultation skills, particularly those which may not be observed in a small sample of consultations on video.  An advantage of O.S.C.E is that stations can be designed to test specific consultation skills objectively.  Another advantage is that registrars can be given immediate feedback on their performance.

You can develop OSCE stations to test skills in the following areas:-

A.
CONSULTATION SKILLS


1.
Data gathering/Hypothesis formulation and testing.


2.
Eliciting patients concerns, ideas and expectations.


3.
Information giving, interpretation and explanation.


4.
Patient education and involving the patient in management.

B.
PHYSICAL EXAMINATION SKILLS

C.
DIAGNOSTIC PROCEDURES AND TESTS

D.
TREATMENT AND PATIENT MANAGEMENT

E.
PRACTICE MANAGEMENT SKILLS

As the OSCE is a test of skills rather than knowledge the candidate may be given information about some of the stations.  It’s important that candidates review this information and look up anything they feel they need to.

Advantages of OSCEs: excellent methodology that helps consolidate learning by engaging learning at multiple sensory levels, often fun to do (for both candidates and assessors), enables practising of skills (ie shows how rather than knows how = Miller’s pyramid), are often greater validity in assessing the types of skills needed for the job
Disadvantages of OSCEs: time consuming to develop, costly in terms of number of people required and the cost to pay them!

