Introduction to PBL

What is it and how does it work?
· PBL is an educational tool in which problem cases are used to identify learning issues which are particular to your group

· Each case can yield 20 or so learning issues at many levels  - relating to the consultation, clinical knowledge,  practice organisation, NHS and other systems, medicopolitical and ethical issues.

· The first week, the group goes through the case and discusses it, page by page.  During the discussion, learning issues are identified

· At the end of the session, the learning issues are allocated to group members to research during the week
· The following week, each member presents what they have learned about their issue to the group.
Benefits of PBL 
· It promotes a better understanding of groups and group dynamics. 

· It promotes adult learning through problem solving, negotiation and reflection.  In fact many doctors used to the didactic approach (eg lectures) have for the first time been allowed to air their own ideas and opinions within the safe environment of a group of peers. 

· It involves presentation skills and research skills through the homework that is set. 

· It encourages us to learn from each other and to appreciate the different skills different people bring to the group 

· It is learner centred - addressing the learning needs of different people with different experience and skills, and at different stages of their career development
Guidance for participants 

· Risk - members must be prepared to take risks and make mistakes.  The important thing is that we learn from them. 

· Openness – members must be open with each other, willing to admit deficiencies and share ideas.

· Participation – everyone should actively take part in the process of Problem Based Learning. 

· Self constructed study – During the process of Problem Based Learning, learning issues for the whole group will appear.  Each member is asked to take home one learning issue and to undertake some personal study/research which will be presented to the group in the second session. 

· Sensitivity – each member needs to be sensitive to the needs & feeling of the others, even if you don’t share the same views.

